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		CFORM 93.11
HEALTH AND SAFETY POLICY STATEMENT
PRINCIPLES: As an employer we are committed to the principles contained in the Health and Safety at Work Act 1974. We are committed to comply with all applicable legal requirements and to other requirements to which the organisation subscribes. We recognise the company’s responsibilities for ensuring both the physical and psychosocial health, safety and welfare of employees whilst at work, and our duty of care towards others who may be affected by our undertakings. This policy also extends to non-employees of Panorama Antennas insofar as they may be affected by the undertakings of the company and its products.
a) It is the company’s policy to do all that is necessary to prevent personal injury, ill health, damage to property and equipment and to protect everyone from foreseeable work hazards. We are committed to eliminating hazards and reducing both physical & psychosocial OH&S risks. 
b) The company is dedicated to the consultation and participation of workers in all areas of health and safety, making workers a vital part of planning, implementation and evaluating processes. 
c) The company is committed to continual improvement of the Health and Safety management system and the board of Directors will set strategic objectives with this aim in mind.
General Statement of Policy: 
1.	It is our policy that the physical & psychosocial Health and Safety of all persons affected by our activities has equal status to all our other business objectives.
2.	The ultimate responsibility for Health and Safety protection rests with the Directors. This responsibility shall be delegated without abrogation through managers and supervisors. Our policy is to provide, within the framework of law and of good practice, safe and healthy working conditions, equipment and systems of work for all our employees, workers, contractors, visitors and others. Every manager and supervisor is responsible for ensuring that adequate resources are made available to achieve this policy. Every employee shall support and be fully committed to its implementation. Employees too have Health and Safety Responsibilities, and must work in a safe manner so as to prevent accidents to both themselves and others.
3.             We are committed to the consultation and consultation of our employees in relation to all aspects of OH&S. 
4.	We expect other organisations and individuals with whom we do business to demonstrate the same level of commitment to this policy.
HEALTH AND SAFETY ORGANISATION:
1.	We expect employees to report any Health and Safety concerns, hazards, accidents or grievances to their immediate Manager or the Health & Safety Officer immediately.  Employees can also report directly to the Directors if they feel it is necessary, or if they feel the response from their immediate Manager or the Health & Safety Officer is unsatisfactory.
2.	Co-operation, good communication and consultation at all levels in the Company will be implemented in order to discuss any Health and Safety matters with employees.  The Company will furthermore keep employees up to date with amendments to Health and Safety requirements, and provide information concerning where to obtain advice and adequate training if necessary. A record of recommendations, implementations and training will be kept.
ARRANGEMENTS:
1.	Names of First Aiders, Fire Marshals, FLT Operators, Risk Assessors, and Mental Health First Aiders can be found on the notice board.
2.	Accidents & near misses will be investigated by competent investigators to determine root cause & corrective actions will be implemented in accordance with investigation findings. All employees shall report accidents & near misses to their Line Manager or to the Health & Safety Officer, no matter how minor they seem, to allow an investigation to take place.
3.	A copy of the full Health and Safety Policy can be requested from the Health & Safety Officer.  It defines the responsibilities and authority at each level of management and of all employees to ensure the objects of this General Policy Statement are achieved, and the arrangements for the Health and Safety of all employees.
4.	Employees are encouraged to speak with their Line Manager or a Mental Health First Aider if they are experiencing poor psychosocial wellbeing whilst at work, who will be able to assist by providing support or access to company resources in place to help. All instances of reported poor psychosocial wellbeing will be treated with confidentiality.
5.	The Company will maintain a constant and continuing interest in all physical & psychosocial health, safety and welfare matters applicable to Panorama Antennas Ltd.  The policy will be revised, particularly as we change, improve or add to our systems of work or arrangements, to take into account any new legislation, and following any significant health and safety incident or near miss. Any amendments will be brought to all employees’ attention.  To ensure the policy remains up to date, it will be formally reviewed at least once a year.
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Signed by the board of Directors:                                                                                 Date: 12/01/2026HEALTH AND SAFETY POLICY

Business Name: Panorama Antennas Limited
Business Address: Frogmore, London, SW18 1HF 

PRINCIPLES: As an employer we are responsible for:
The health and safety of our employees and contractors, whilst at work, plus visitors and others.
The health, safety and welfare of persons who may be affected by the business (e.g. the safety of any or any/all emissions into the atmosphere by way of dust, dirt, smell and noise.)

General Statement of Policy: 
Our policy is to provide, within the framework of law and of good practice, safe and healthy working conditions, equipment and systems of work for all our employees, workers, contractors, visitors and others. We also accept that we have a responsibility for the health and safety of other people who may be affected by our activities
The way in which we will organise the carrying out of this policy and how we will implement the policy are recorded in the Worker’s Handbook.
The policy will be kept up to date, particularly as we change, improve or add to our arrangements. As a framework for this, the content of the policy and the way in which it has operated will be reviewed every year.

Signed by Director: 
Dated:


I confirm that I have read and understood this policy and am aware that a copy is on the factory notice board:

Signed: ……………………………………..			Date:  …………………………………….

Name: ………………………………………
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